Role conflict of South African women in dual-career families.
162 female managers in dual-career families were surveyed about their perceived role conflict and support at home. While the majority expressed satisfaction with their careers, a significant proportion (72%) confirmed experiencing role conflict that impeded career development. Lack of husband's or partner's involvement in household chores was associated with role conflict. Involvement of the spouse or partner in household chores was also a significant correlate of the career aspirations of women in dual-career families. These female managers confirmed that, in spite of a current job meeting their career aspirations, role conflict was a major impediment to development.